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About the MHA
The Michigan Health & Hospital Association 
represents all hospitals in Michigan. 
Established in 1919, the MHA represents the 
interests of its member hospitals and health 
systems in both the legislative and regulatory 
arenas and supports their efforts to provide 
quality, cost-effective and accessible care.

Our Mission
We advance the health of individuals and 
communities.
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Staffing Shortages Aren’t New – But They’re at Critical Levels

Nursing 8,438
Technicians (surgical tech, pharmacy techs, radiology tech, patient care tech) 4,548
Administrative (Executive office, IT, accounting, patient registration, others) 2,870
Clinical assistants (certified nurse assistants, medical assistants) 2,995
Operational (environmental services, food services, other) 1,702
All Others 6,870

Total hospital job openings in Michigan 27,423
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• MHA is collecting data on a weekly basis 
‒ Requesting data by 5 PM on Mondays
‒ Data should be entered for each individual ED
‒ Designed off of success of Massachusetts Hospital Association

• Behavioral health director or emergency department 
director are entering the survey data

• Data is reported in aggregate and used to inform 
advocacy and policy efforts

Behavioral Health Emergency Department Survey 



Week of March 13th Preliminary Results 
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Patients Awaiting BH Bed in ED (N=68)

Awaiting BH bed in ED -
Pediatric (under 18)
Awaiting BH bed in ED -
Adult (18-64)
Awaiting BH bed in ED -
Geriatric (65+)
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Admitted to Medical Surg floor for Medical 
Reason, Awaiting BH Evaluation (N=11)

Admitted to MS for medical
reason, awaiting BH Eval -
Pediatric (under 18)

Admitted to MS for medical
reason, awaiting BH Eval -
Adult  (18-64)

Admitted to MS for medical
reason, awaiting BH Eval -
Geriatric (65+)

Week of March 13th Preliminary Results 
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Awaiting BH Evaluation in the Emergency 
Department (N=25)

In ED - Waiting for BH Eval -
Pediatric (under 18)

In ED - Waiting for BH Eval -
Adult  (18-64)

In ED - Waiting for BH Eval -
Geriatric (65+)



Week of March 13th Preliminary Results 
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Medical Issue Resolved, Awaiting BH Bed 
(N=16)

Medical reason resolved,
awaiting BH ed - Pediatric
(under 18)

Medical reason resolved,
awaiting BH ed - Adult (18-
64)

Medical reason resolved,
awaiting BH ed - Geriatric
(65+)
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Medically Cleared, Awaiting Inpatient bed 
on Medical Surge Floor (N=25)

Medically cleared,
boarding on MS - Pediatric
under 18)

Medically cleared,
boarding on MS - Adult
(18-64)

Medically cleared,
boarding on MS - Geriatric
(65+)



FY ‘24: Maximizing Medicaid Match
• Moms and Babies

‒ 30% inpatient rate increase for births and deliveries
‒ $34.7m GF/$118m net hospital benefit

• Professional OB services
‒ Targeted increase in OB professional rates to raise them from 95% to 100% of Medicare rates
‒ $1.3m GF/$3.7m net healthcare benefit

• General outpatient rates
‒ 11.7% increase in outpatient Medicaid rates, similar to FY ‘22 success
‒ $46.5m GF/$239.9m net hospital benefit

• Inpatient Psychiatric Rates
‒ Increase in inpatient psychiatric rates in a tiered structure 

using Sec. 1513 workgroup methodology
‒ $8.2m GF/$33.4m net hospital benefit

• Trauma Hospital Funding
‒ Creating a new funding mechanism to support trauma cases at Level I & II designated hospitals
‒ $12.2 GF cost
‒ $59.6m net hospital benefit
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